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Ethical principles
Integrity refers to the committed obedience to a firm moral or ethical code. An individual is said to have integrity if his/her actions, opinions, ways, dealings, and values are built upon an internally reliable outline of codes. To maintain integrity, the person should be willing to practice flexibility that would make him/her consistent with the values that define his behavioral characteristics. Generally, integrity is viewed as the trustworthiness and reliability or correctness of a person's actions. For example, stealing can be considered as unethical in a community set up since it makes a person to be termed as a thief which will make his/her intentions questionable (Troianos, 2015).
Competence refers to the quality of being skilled such that a person is fit for an overall role. Ethical competence is the main differentiator between basically having abilities and possessing a real sense of experience. Ethical competence is commonly deliberated when outspreading policies to back up skills and capabilities to preparing and teaching people for certified jobs (Pohling et al., 2016). Respect refers to the attitude of consideration or high regard to a person. Showing respect is however the scheme of interaction where an individual makes sure that another person has the support of being able to make a choice. For example, when a person is mindful of other people's ideas and opinions, the person is said to be respectful. Concern refers to that which affects one's wellbeing or contentment or a matter of interest to someone (Arnold et al., 2019).
Responsibility refers to the state of being accountable. Ethical responsibility is therefore the capability to identify, understand, and act on several codes and morals following the standards in a given setting or framework. Ethical conduct and shared communal responsibility may bring about important benefits to an organization. For instance, they could attract clients to the business’s products and therefore boost the sales and incomes, make workers want to stay in the industry, decrease work throughput and in turn grow production. Managers’ positions of power make them answerable for the ethical behavior of those workers that answer to them. They achieve this responsibility by ensuring employees are mindful of the establishment’s codes of ethics (De Roeck et al., 2018).
[bookmark: _GoBack]Being a person of integrity is the most difficult thing for me because resisting temptations and staying truthful can prove to be a task. The concern is the easiest part for me since it only focuses on the mindfulness of a person's wellbeing.
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